BLAIR COUNTY SALARY BOARD

c/o Blair County Controller, 423 Allegheny St., Ste 141, Hollidaysburg, PA 16648

Blair County Salary Board Meeting of July 1, 2026 at 10:00 a.m.

in the Commissioner’s Public Meeting Room.

Board Members in Attendance: Commissioner
David Kessling, Commissioner Amy Webster,
Commissioner Laura Burke, Controller A.C.

Non-Board Members in Attendance: President
Judge Wade Kagarise, Kyle Brashear, Lindsay
Dempsie, Sam Dunkle, Lori Guyer, Cathy

Stickel Lythgoe, Michelle Powley, Tracey Rocus, Angela

Wagner

Board Members not in Attendance:

Media in Attendance: Rachel Foor-Musselman

Quorum: Present — Altoona Mirror

Call to Order: Commissioner Kessling called the meeting to order at 10:03 a.m.
Moment of Silent Refection: Led by Commissioner Kessling.

Pledge of Allegiance to the Flag: Led by Commissioner Kessling.

Call for Public Comment: There was none.

Approval of Minutes: A motion was made by Commissioner Kessling, seconded by Controller
Stickel for the minutes from the May 6, 2026, meeting be approved. The motion was unanimously
carried.

Positions:
6.

Department Domestic Relations | Presented By: | President Judge Wade Kagarise
Type Rate Change # of Positions 1
Position Fiscal Administrator Position # 335301
Pay Grade H11 | step | Step6
Union Non-Union | Exempt Status | Non-Exempt
PT/FT Status Full Time | Schedule | 35 hours per week
Wage $22.11 | Perhr. [ $1,547.70 | expected bi-weekly | $40,240.20 | expected annually
Funding Source Title IV-D Fund [ Budget [ Included
Effective Date 1/1/2025
Reason/Justification Pay policy application for Michelle Powley

This item was tabled for the next meeting so the pay policy can be applied to the new job description
received Monday before the item is voted on.

7.
Department Veterans Affairs | Presented By: | Assistant Chief Clerk Lori Guyer
Type Set Rate # of Positions 1
Position Director Position # 124807
Pay Grade H15 | step | 5
Union Non-Union | Exempt Status | Non-Exempt
PT/FT Status Full Time | Schedule | 35 Hours per week
Wage $26.48 [ Perhr. [ $1,853.60 | expected bi-weekly | $48,193.60 | expected annually
Funding Source General Fund | Budget | Included in Budget
Effective Date 5/11/2026
Request Application of Pay Policy for newly-hired Veterans Affairs Director, Michael Balmforth

A motion was made by Commissioner Kessling, seconded by Commissioner Webster to set the rate
as stated. The motion was unanimously carried.




Meeting of July 1, 2026 continued. . .

8.
Department Commissioners | Presented By: | Assistant Chief Clerk Lori Guyer
Type Set Rate # of Positions 1
Position Administrative Coordinator Position # 201801
Pay Grade H9 | step [ 4
Union Non-Union | Exempt Status | Non-Exempt
PT/FT Status Full Time | Schedule | 35 hours per week
Wage $19.49 [ Perhr. [ $1,362.20 | expected bi-weekly | $35,417.20 | expected annually
Funding Source General Fund | Budget | Included in Budget
Effective Date 5/26/2026

Request

Application of Pay Policy for newly-hired Admin Coordinator, Madison Murtiff

A motion was made by Commissioner Kessling, seconded by Commissioner Webster to set the rate
as stated. The motion was unanimously carried.

Additional and Overtime Report: was presented by Controller Stickel and will be kept with the
minutes.

Vacancy Report: was presented by Kyle Brashear and will be kept with the minutes. The County
was a bit of a hiring spree since the last meeting causing the vacancy to go down to 14.6% excluding
department heads and elected officials the rate sits at almost perfectly 15%. The main factor seems
to be heightened retention in all departments across the board with much of it coming from the Prison
and new Warden causing a significant reduction in attrition.

Adjournment. The meeting was called to adjourn at 10:20 a.m. by Commissioner Kessling,
seconded by Controller Stickel. The motion was unanimously carried.

The next reqular Salary Board Meeting will be on September 2, 2026, at 10:00 a.m. in the
Commissioner's Public Meeting Room.

Respectfully Submitted,

W

August C. Stickel IV
Secretary



